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Unemployment Insurance
According to the Georgia
Department of Labor: 

"Unemployment insurance is temporary income for workers who are unemployed
through no fault of their own and are either looking for another job, have a definite
recall within 6 weeks of the last day worked, or are in approved training." 

HOW IS UNEMPLOYMENT INSURANCE FUNDED?
In Georgia,
Unemployment
Insurance (UI) is
funded by taxes
paid by employers.
:

The unemployment compensation program "is a federal-state partnership based

upon federal law, but administered by state employees under state law."
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rate notice is sent to all active

employers each year. The beginning tax

rate for new employers is 2.7% on

wages up to $9,500. FE
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(FUTA), the tax rate for employers is set at

6% on wages up to $7,000. However, there is

a credit available of up to 5.4%, bringing the

rate for qualified employers down to 0.6%.

The collected taxes contribute to the state and federal management of the UI program. The remainder of the funds are

deposited and distributed from Georgia's account within the Unemployment Trust Fund in the U.S. Treasury. 

IN ORDER TO QUALIFY FOR UI BENEFITS, AN INDIVIDUAL MUST MEET THESE REQUIREMENTS: 
SUFFICIENT
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PRESENCE
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SEARCHING
FOR WORK

Can an employee qualify to receive
UI benefits if they quit their job?

If the employee quits for reasons such as a material change in working

conditions or nonpayment, they may be eligible to receive benefits. If the

employee quits for a personal reason, they will not be eligible for benefits. 

Can an employee qualify to receive UI
benefits if they are fired from their job?

if the employee is fired because of misconduct or failure to follow

rules, they are ineligible to receive unemployment benefits. 

BENEFIT AMOUNTS, ELIGIBILITY, AND DURATION OF BENEFITS ARE
SUBJECT TO CHANGE DURING A RECESSION OR NATIONAL PANDEMIC;
AS SEEN THROUGH THE CARES ACT IN RESPONSE TO COVID-19. 

55$ - 365$
THE MINIMUM AND MAXIMUM WEEKLY BENEFIT AMOUNT

MAXIMUM
NUMBER OF WEEKS FOR A CLAIM
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WEEKS 14-2
WEEKSMINIMUM

NUMBER OF WEEKS
FOR A CLAIM

/ 
The weekly benefit amount is calculated by taking the
wage total of the employee's two highest quarters
within the base period and dividing that number by  42 

The first four of the last
five completed quarters,
at the time of filing.
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